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[IOBEJIEHME» OCHOBHO [TPO®ECCUOHAJIBHON OBPA30OBATEJIBHOM ITPOT'PAMMBI BBICIIIET'O
OBPA30OBAHUS (MATUCTPATYPA) 2

1 HEJb U IIVIAHUPYEMBIE PE3YJbTATBI OCBOEHHUA TUCHUIIJINHBI

1.1 Henpro ocBoenus auciuiummasl «Organizational behavior / OpranuzanroHHOE MOBEIE-
HHE» SBIIETCS MPUOOPETEHHE CTYJAEHTAMH HEOOXOIMMbIX 3HAHHI M HaBBIKOB B 00JIaCTH yIIpaBJe-
HHsI OPraHM3alMOHHBIM [TOBEICHNUEM, MCITOIB30BAHMs AJ€KBATHBIX METOJO0B CTUMYJIHPOBAHUS (-
(DEKTHBHOM IEATEIBHOCTU M B3aUMOIENCTBUS BHYTPH KOJIJIEKTUBA.

1.2 Ipomuecc u3y4eHus QUCHUILIMHbI HAIIPABIIEH HA (JOPMUPOBAHUE DJIEMEHTOB CIIEAYIOIINX

komrerenuuit B coorserctBuu ¢ ®I'OC BO u OIIOII BO no nanHOMy HanpaBieHUIO TOATOTOBKHU.
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Ta6n1z1ua 1 - HJ'IaHI/IpyeMBIC PE3YIBTAThI O6yLIeHI/I5[ 10 JUCHHUIIIMHE, COOTHCCCHHBIC C YCTAHOBJICHHBIMH MHAWKATOpAMHU AOCTHXKCHUSA KOMIICTCH-

Ui

KOI[ 1 HAMMCHOBAHUC
KOMIICTCHIIM

I/IHI[I/IKaTOpI)I JOCTHIKCHUA
KOMIICTCHII M

JucuuniHbl

Pe3ynbrarel 00yueHus (BlajeHus, yMEHHS U 3HAHUS ), COOT-
HECEHHBIC C KOMIICTCHIIUSIMU/UHIUKATOPAMHU JOCTHKCHHUS
KOMIETEHINH

YK-3: Cnocoben opranuzo-
BbIBAaTh W PYKOBOIUTH pa-
00TO KOMaHIbI, BbIpada-
ThIBasi KOMaHJHYIO CTpare-
THIO IS JOCTHIKEHHUS II0-
CTaBIICHHOM 1ICJIH;

VK-5: CnocobeH aHamu3u-
pOBaTh M YYUTHIBATh Pa3HO-
oOpa3ue KyabTyp B MpoIlec-
C€ MEXKYJbTYPHOTO B3au-
MOJICHCTBUS;

YK-6: Cmocoben ompene-
JIATh U pC€aAIM30BbIBATE ITPH-
OpPUTETHI COOCTBEHHOU Hesi-
TETHOCTH W CIIOCOOBI €e
COBEpIICHCTBOBAaHUS Ha OC-
HOBE CAMOOIICHKH

YK-3.1: Paspabotka 1eneit
KOMaHJpl, (hopMupoBaHHE ee
cocraBa, ompejeiaeHue (yHK-
[UOHAIBHBIX M POJIEBBIX KpH-
TEepPHUEB 0TOOPA YIaCTHUKOB;
VYK-3.2: TlpuHATHE HCIOIHH-
TEIBCKUX PEIICHUH B YCIIOBH-
X CIHEKTpa MHEHHH, OIpeje-
JICHUE TOpPSIKA BBITOJHEHUS
3aJaHuM;

VYK-5.1: YMeer TonepaHTHO U
KOHCTPYKTUBHO  B3aWMO/ICH-
CTBOBATh C JIIOABMH C Y4ETOM
UX COLIMOKYJIBTYPHBIX O0COOEH-
HOCTEH B LEIAX YCHEIIHOIO
BBITIOJIHEHUST TpOodecCuoHab-
HBIX 3a/a4 M YCUJICHMsI COLIU-
aNbHOW MHTETpaLuu;

YK-5.2: Breibop crnocob6oB HH-
Terpaluuu B KOMaHay paOOTHH-
KOB, IpPHUHAUICKAIMX K pa3-
HBIM KYJIbTYypawm;

YK-6.1: Onpenenenue ypoBHs
CaMOOLIEHKH U YPOBHS NpUTSI-
3aHUI KaK OCHOBBI JIJIsI BEIOOpA

Organizational behavior /
OpranuzanoHHOe
MOBE/ICHNE

3uamy:

- OCHOBHBIE XapaKTEPUCTUKN OPraHU3aLMOHHOI'O TIOBEACHUS;
- YPOBHH aHaJIH3a, UCIIOIb3yEeMbIE B OPraHU3AI[HOHHOM TTOBE-
JICHUH;

- TEOPHH MTOBEJICHHSI YeJIOBEKA B OpTaHU3aINH;

- KJIFOYEBbIE aCIEKThl JINYHOCTHU, CBSI3aHHBIE C BBIOJHEHUEM
paboThI;

- CYLIIHOCTh MOTHBALIUU B OpraHU3aluu;

- KaK (popMHUPYIOTCSI TPYIIIIHI;

- IBIDKYILIUE CUJIBI MEKIMYHOCTHBIX B3aMMOOTHOIIEHUH;

- IPUPOY JINJCPCTBA;

- IPUPOY OPTaHU3AUOHHON KYJIbTYPHI;

- TIPHUPOJY TIpollecca M3MEHEHUH W OpPTraHU3aI[MOHHOTO pa3-
BUTHSL.

Yuemn:

- BBIIBIIAATH NMPOOJIEMBI COLMAIBHO—TICUXOJOTHYECKOTO Xa-
paKTepa MpH aHaInu3e KOHKPETHBIX CUTYaIHi;

- CHUCTeMaTU3upoBaTh M 00001IaTh MH(pOPMAINIO, TOTOBUThH
CHpPaBKH M OTYETHI MO BOMPOCAM WHAMBHIYAIBHBIX CIIOCO0-
HOCTEH COTPYIHUKOB, 00 YpOBHE HX YIOBJIETBOPEHHOCTH,
MOTHBUPOBAHHOCTH M TIPUBEPIKEHHOCTH K JIENTy W IICHHOCTSIM
OpraHu3aiuy;

- HCCJIEZIOBATh CIUTIOYEHHOCTh KOJUIEKTHBA B IIEJIOM H CTETICHb
BJIMSIHUSA JIMACPOB Ha OTIENBHBIX COTPYAHUKOB M BECh KOJI-
JICKTHB;

- HCIIOJIb30BaTh MH(OPMAIIMOHHBIE TEXHOJOTHUH HCCIEI0Ba-
HUS OPTaHU3aIMOHHBIX OTHOIICHUH B OPTaHU3aIlHH;
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Konx n naumenoBaunue

Nuaukatopel JOCTHXKEHUS

PesynbraThl 00y4eHus (BnajeHus, YMEHUS ¥ 3HAHUS), COOT-

JIMCIMIUIMHBL HECEHHBIE C KOMIETEHIIUSIMH/MHANKATOPAMH JTOCTHKCHUS
KOMIIETEHIIUH KOMIIETEHIIUHA
KOMIIETEHIIUU
MIPUOPUTETOB cOOCTBEHHOM - HaBBIKAMH CAMOCTOSITEILHOIO OBJIAJCHUS HOBBLIMHU 3HAHMUS-
JIESITENILHOCTH; MU O TpUpojie U (EHOMEHATBLHOCTH OPTaHHU3AIMOHHOTO I0-
VK-6.2: Onenka TtpeboBaHMi BEICHUS.
pBIHKa TpyAa U 0OpazoBaTellb- Braodemy:

HBIX YCIIYT JJIsl BHICTPaUBaHUSI
TPAaeKTOPUHU COOCTBEHHOTO
npo(heCCHOHATIBHOIO POCTa

- HaBbIKAMU CAMOCTOSITEJILHOTO OBJA/ICHHUS] HOBBIMU 3HAHUS-
MU O TIpUpojiec U (HEHOMEHATLHOCTH OPTaHHU3AIMOHHOTO I10-
BEJICHUS,

- METOAaMH COLHAIbHO—TICUXOJIOTUYECKOTO HW3MEPEHUS U
aHallM3a JUYHOCTH, OOIIECTBEHHBIX IPOLIECCOB, I'PYMIOBOMN
JIMHAMUKH, JTUAEPCTBA, OPTAaHU3ALMOHHON KYJIbTYphl U Opra-
HU3AIMOHHBIX U3MEHEHHI;

- METOJIaMU BIIUSIHUA HA IPYTHUX JIIOACH;

- METOJaMU MOTHBALIMU IIEPCOHANIA B OPraHU3aLUH.
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2  TPYIOEMKOCTb OCBOEHUSI, CTPYKTYPA U COJEPKAHUE
JTACHUIIJIMHBI, ®OPMbI ATTECTAIIAM 11O HEM

Juctumummza «Organizational behavior / Opranu3anioHHOE TOBEACHUE)» OTHOCUTCS K 0J10-
Ky 1 o0s3aTenpHOM yacTH.

OO6miast TpyA0€MKOCTh AMCITUIUIMHBI COCTABIAET 3 3a4eTHBIX €AUHUILHI (3.€.), T.e. 108 aka-
JneMu4eckux 4acoB (81 acTp. 4acoB) KOHTAKTHOW M CAMOCTOSATENbHOU yuyeOHOU pabOoThI CTY/AEHTA;
paboToMH, CBA3aHHOM C TEKYIEH U TPOMEKYTOUHOH (3aKIIIOUUTEIILHON) aTTeCcTaluei.

Pacnpenenenue TpyJJ0EMKOCTH OCBOCHHS AUCLUILIUHBI 110 CEMECTpaM, BUAaM y4eOHOU pa-
OOTHI CTyZIEHTA, a TaKKe (OPMBI KOHTPOJIS PUBECHBI HUXKE.

Tabnuna 2 - O6beM (TpyA0EMKOCTh OCBOEHHS) B OUHOM popMe 00yueHus U CTPYKTypa Auc-
IUIUTHHBI

KonTakTHasi padora E
= =i
= " g =
| & = 3 5
= ot (P E [>)
3} = s 5 @
= = (5
HaumeHoBaHue S| 2| 3e . CPC | = ¢
3| = = | Jlex | JIa6 | IIp | PD | KA s O
O| = g 2 o
[=R < o O
o (==
& e
=
o
=
Organizational behavior/
Opraan3allioHHOE 3 | O3 3 108 | 14 16 | 14 | 0,15 | 63,85
MIOBEICHUE
HToro mo nucouILInHE: 3 108 | 14 16 | 14 | 0,15 | 63,85

Obo3nauenus: D — sxkzamer; 3 — 3auem, /[3 — oupgepenyuposannuiii 3auem (3auem c oyeuxou); KP (K1) —
Kypcogast paboma (Kypcogou npoekm); KOHmp. — KOHmpoavHas paboma, PI'P — pacuemno-epaguyeckas
paboma; Jlex — nexyuonnvle sanamus, Jlab - nabopamopuule 3anamus; Ilp — npakmuueckue sanamus, PO —
Koumakmuas, paboma c¢ npenodasamenem 6 IHOC; KA — xommaxmmuas padoma, KOHCYIbMAYUU,
uno.3auamus, npaxmuxu u ammecmayuu; CPC — camocmosmenvnas paboma cmyoenmog

Tabmuma 3 - O0beM (TpyIOEMKOCTh OCBOEHUS) B 3a0UHOM dopMe 0OydeHHs] U CTPYKTypa
JVCHUTUTMHBI

KonTakTHas padora :
=
= =
g @ g §
o (=" =) O o
= = s E 8
s I g s 8
[<P]
HaumMmeHnoBanue E : 3.€. §. ‘;2 i 9 1% o « CPC i =
&) s g | B = = )
e, < o ©
(=] = B
S e
=
o
=
Organizational KOHTP
behavior/ Opranuza- 8 113 3 103 E 8 21 065 89,5 | 3,50
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HaumenoBanue

Cemectp

®opmMa KOHTPOJISA

3.€.

AKaJ. 4acoB

KonTakTHas padora

V3

Jlex

JIab

PO

KA

CPC

IToaroroBka u arTecTarys B
Iepuoa CECCUU

ITMOHHOC ITOBCACHUC

HToro nmo pucuumjinHe:

3

108

4

8

2

0,65

89,5

3,85

[Tpu pa3padorke 00pa30BaTEIFHON TEXHOJIOTUH OPraHHM3AIMK Y4EOHOrO IpoIecca OCHOB-

HOM yIop clejaH Ha COeIMHEHWE aKTHMBHOW M MHTEPAKTUBHOH (opm oOyueHus. HTepakTHUBHAS

(bOpMa IMO3BOJIACT CTYACHTAM IIPOABUTb CAMOCTOATCIBHOCTh B OCBOCHHUH TCOPCTUYCCKOI'O MATCPH-

ajla 1 OBJIAACHUHN IMPAKTUYCCKUMU HABBIKAMH, (i)OpMI/IpyeT HHTEPCC MU MO3UTHBHYIO MOTHUBAIIUIO K

yueoe.

3 YYEBHASA JIUTEPATYPA U YYEBHO-METOAHWYECKOE OBECIIEYEHHUE

CAMOCTOSTEJBHOMN PABOTHI CTYJEHTA

VYyebHo-MeToArYeCcKOoe 00eCTIeYeHNe TUCIIUIUIMHBI TPUBEACHO B Ta0IuIax 4 u 5.
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Ta6mmma 4 — [lepeyeHb OCHOBHOM M IOMOJHUTEIBLHOM JINTEPATYPhI

Haumenopanue OcHoBHasi IuTEpaTypa JonotHUTEILHAS JIUTEPaTypa
AUCIHUTLINH
Organizational 1. OpranuzanmonHoe noBeaeHue (Kypc JEKIHMi, TpakTukyM, Te- | 1. OpranuzanuonHoe noseaeHue : yueonuk / . B. ®dumumo-
behavior/ cThI) : yueOHoe mocooue / D. A. Ilonyxnaes, . b. Beimpsokku- | HoBa, A. b. Bemikyposa, 0. JI. Konsryesa [u ap.] ; mox oo,
Opranuzanuonnoe | Ha, H. FO. Mapommna, T. A. bagukoBa. — Mocksa : upekrt- | pen. . B. ®uirmonoBo#t ; ®UHAHCOBBIM YHUBEPCUTET MPHU
MOBEJICHUE Menua, 2023. — 376 c. — Pexxum nocryna: nmo noanucke. — URL: | IIpaBurensctBe Poccuiickoit denepanuu. — Mocksa : [Ipome-

https://biblioclub.ru/index.php?page=book&id=701593 (mara
obpamenus: 16.08.2023). — ISBN 978-5-4499-3376-8. — Tekcr :
3IIEKTPOHHBIM.

2. bacenko, B. II. Opranu3aninoHHOE TIOBEJIEHUE | COBPEMEHHBIE
aCMeKThl TPYAOBBIX OTHOLIEHUH : yueOHoe mocobue / B. I1. ba-
cerko, b. M. XKykos, A. A. PomanoB. — 3-¢ u3j., ctep. — MockBa
: HamkoB u K°, 2022. — 380 c. — Pexxum goctyna: 1mno noinucke.
— URL: https://biblioclub.ru/index.php?page=book&id=684483
(mara obpamenus: 16.08.2022). — ISBN 978-5-394-04605-6. —
TekcT : ANeKTPOHHBIN.

3. Bacenko, A. I'. Oprannsannonsoe nosegenue : 100 sx3ame-
HAIlMOHHBIX OTBETOB : yueOHoe nocodue / A. I'. IBacenko, . 1.
HukonoBa, B. B. IlleBeneB. — 4-e u3n., crep. — Mocksa :
OJIMHTA, 2022. — 296 c. — Pexxum poctyna: mo MOJANKCKE. —
URL:  https://biblioclub.ru/index.php?page=book&id=103524
(mata obpamenus: 16.08.2022). — ISBN 978-5-9765-1292-4. —
TekcT : ANeKTPOHHBIN.

4. Tereukopu, O. H. OpraHuzauuoHHOE IOBEACHUE
/Organizational behavior/ : y4eOHUK aJig CTYIEHTOB, 00yd4aro-
mmxcs B marucrparype / O. H. I'ereukopu ; Kamuuuurp. roc.
TexH. yH-T. - Kamuaunarpan : KI'TY, 2021. - 156, [1] c¢. — ISBN
978-5-94826-610-7 (B 0611.). - TekcT : HEeMoCpeACTBECHHBIH.

Tel, 2022. — 498 c. — Pexum ngocryna: o noanucke. — URL:
https://biblioclub.ru/index.php?page=book&id=701073 (marta
obpamienus: 16.08.2022). — ISBN 978-5-00172-362-2. —
TekcT : 2IeKTPOHHBIN.

2. 3ronnuk, JI. B. Opranu3anuoHHoe MOBEJACHHE : YUeOHHK /
JI. B. 3ronnuk. — 4-e u3z., crep. — Mocksa : Jlamkos u K°,
2022. — 231 c. — Pexxum poctyna: mo moamucke. — URL:
https://biblioclub.ru/index.php?page=book&id=684510 (marta
obpamenus: 16.08.2022). — ISBN 978-5-394-04604-9. —
TekcT : 2IeKTPOHHBIN.

3. Cemenos, A. K. OpranuszaniioHHOe MOBeCHHE : y4EOHUK /
A. K. Cemenos, B. 1. HabokoB. — 3-¢ u3a. — Mocksa : Jlami-
koB u K¢, 2021. — 272 c. — Pexxum Jtoctymna: no mnojarnucke. —
URL: https://biblioclub.ru/index.php?page=book&id=621937
(mata obpamenus: 16.08.2022). — ISBN 978-5-394-04466-3. —
TeKcT : 9MeKTPOHHBIH.

4. Kpacosckuii, 1O. JI. OpraanzaninoHHOE MMOBEICHUE : yueO-
nuk / 0. JI. KpacoBckuii. — Mocksa : FOuutu-/lana, 2017. —
488 c¢. — Pexum pmocryma: mo mommucke. — URL:
https://biblioclub.ru/index.php?page=book&id=684698 (nara
obpamienns: 24.08.2022). — ISBN 978-5-238-02186-7. —
TeKcT : 3eKTPOHHBIN.
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Ta6muma 5 — [lepeyeHb nepruOIUYECKUX U3IaHUH, y4€OHO-METOIMUECKUX ITOCOOU 1 HOPMATUBHOM JINTEPATYPhI

HauMenoBanue
JTUCHUTLINH

Hepnonnqeume H3TaHUA

Y4yeOHO-MeTOAUYECKHE TOCO0USI, HOPMATHBHAS JIUTEpaTypa

Organizational
behavior/
OpFaHI/ISaHI/IOHHOC
IIOBCACHUC

«BecTHUK MOCKOBCKOrO 3HEPreTHYECKOTrO HH-
cturyta. Becthuk MOU», «BectHuk Mockos-
CKOTO TOCYIApCTBEHHOIO TEXHUYECKOIO YHH-
Bepcurera uM. H.O. baymana. Cepust MaiuHo-
cTtpoeHue», «BectHuk Kazanckoro rocynap-
CTBEHHOI'0 DHEPreTUYECKOI0 YHUBEPCUTETA»,
«BectHuk  MBaHOBCKOroO  rocCyJapCTBEHHOIO
JSHEPreTHYECKOro yHuBepcurera», «M3Becrus
BBICIIMX y4eOHBIX 3aBelleHUil. SlnepHas sHepre-
TuKay, «MenemxkmenT B Poccuu u 3a pydesxxom»,
«YIpaBlIeHHE TEPCOHATIOM», «IKOHOMHUYECKAs
cpenay.

1. ®eiizynnaes, ©. C. Teopus opraHu3alui U OpraHU3alMOHHOE MOBEIACHUE :
yueOHO-MeToauueckoe mocodue / @. C. deisymnaeB. — Maxaukaia
Harl’AY umenu M. M. J[xamOynarosa, 2019. — 48 ¢. — Pexxum nocryma:
JUIS aBTOPU3. MONIb30Bareneld. — JlaHp : 3eKTPOHHO-OMOIMOTEeYHAsI CUCTEMA.
— URL: https://e.lanbook.com/book/138123 (mara obpamenus: 16.08.2022).
— TexcT : PAeKTPOHHBIN.

2. Kypb6arnxkas, T. b. Opranuzanuonnoe noBeaeHue: QyHKIMOHAIbHBIE COCTO-
SIHUS JITYHOCTH B Tporecce npodeccrnoHam3anuu : y94eOHO-METOINIeCKOe
nocobue / T. b. Kyp6ankas. — Mocksa : PYT (MUUT), 2018. — 155 c. —
Pexxum noctyna: mis aBTopu3. Mojb3oBaTened. — JlaHb @ 3JIEKTPOHHO-
o6ubnunoreuynas cucrema. — URL: https://e.lanbook.com/book/173736 (nmata
obpamienus: 16.08.2022). — TeKcT : 3JeKTPOHHBIHA.
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4 HNHOPOPMAIMOHHBIE TEXHOJOI'MM U HUHTEPHET-PECYPCbI
JUCIHUIIVINHBI

NHpopManMOHHBIE TEXHOJIOTHH

B xo1e ocBoeHUs IUCHUIUIMHBI, 00y4aroIuecss UCIOIb3YI0T BO3MOXHOCTH UHTEPAKTUBHOU
KOMMYHHMKAIlMM CO BCEMHM YYaCTHHKaMHM W 3aUHTEPECOBAHHBIMM CTOPOHAMH 00pa30BaTEIbHOTO
npoliecca, pecypcbl 1 HH(OPMAIIMOHHBIE TEXHOJIOTUU MOCPEICTBOM 3JIEKTPOHHON MH(DOPMaIMOH-
HOW 00pa3oBaTeIbHON Cpebl yHUBEPCUTETA.

[lepeyeHb cOBpeMEHHBIX MPO(GECCHOHANBHBIX 0a3 JaHHBIX U MH()OPMAIMOHHBIX CIpPaBOY-
HBIX CHCTEM, K KOTOPBIM 00y4aroImuMcs 1o o0pa3oBaTeabHON IporpaMMe 00ecreunBaeTcs 10CTyI
(YZmajeHHBIH JOCTYH), a TaKXKe MepeyeHb JHUIEH3MOHHOTO MIPOrpaMMHOI0 0OecreueHus: onpeens-
eTcs B paboyeil mporpamMme U MOAJICKUT OOHOBIICHUIO TPU HEOOXOTMMOCTH.

DJIeKTPOHHBIEe 00pa30BaTe/IbHbIE PeCypChl:

Poccuiickas obpa3oBarenbHas miaTGopMa U KOHCTPYKTOP OECIIIaTHBIX OTKPBITHIX OHJIAHH-

KYpCOB U ypOKOB - https://stepik.org

OopasoBarenbHas miathopma - https://openedu.ru/.

CocraB coBpeMeHHbIX npodeccnoHalbHbIX 0a3 faHHbIX (CIIB/I) n nndgopmanuoHHbIX
cnpaBounbIx cucrtem (MCC).
The 50 Most Innovative Companies 2010, Bloomberg Business Week:

www.businessweek.com/interactive reports/innovative companies 2010.html.:

www.Bloomberg.com;

MI/IHI/ICTep CTBO MMPOMBIINIJICHHOCTH, HAayKHn n TCXHOJIOTHH PO:

www.minstp.ru/actual/006.htm:;

CaliT aAMMHHUCTPATUBHO-YIIPaBJICHYECKOT0 MopTaia: WWw.aup.ru;
Caift Hay4HO-00pa30BaTENIHHOTO MopTaia «DKOHOMHUKA U YIPABICHUE HA MPEITPUSTUIX:

WWW.eup.ru;

denepanbHbIi MOPTAI M0 HAYYHOW W MHHOBAIIMOHHOM JiesiTenbHOCTH: http://sci-innov.rul/;

Hay4nas snextponnas 6udianoreka: www.elibrary.ru.

5 MATEPUAJIBHO-TEXHUYECKOE OBECIIEYHEHUE JUCHUIIJIMHBI

AyIUTOpHBIE  3aHATHS ~ MPOBOJATCS B CICIHAIM3HPOBAHHBIX  ayIUTOPUSX  C
MYJIBTUMEMIHBIM 000pYIOBaHUEM, B KOMIBIOTEPHBIX KJlaccaX, a TaKXkKe B JPYIHX ayIUTOPHUSIX
YHUBEPCUTETA COTTACHO PACIHCAHUIO 3aHATHH.

KoHcynpTanum npoBoasSTcsi B COOTBETCTBUH C PACIIMCAHUEM KOHCYJIbTAIIUM.


https://stepik.org/
https://openedu.ru/
http://www.businessweek.com/interactive_reports/innovative_companies_2010.html
http://www.bloomberg.com/
http://www.minstp.ru/actual/006.htm
http://www.aup.ru/
http://www.eup.ru/
http://sci-innov.ru/
http://www.elibrary.ru/
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[Tomemenus U1t CaMOCTOSITENBHON PabOThl 00YYArOIIMXCSl OCHALIICHBI KOMITBIOTEPHON TeX-
HHUKOH C BO3MOKHOCTBIO OJKITIOYEHHUS K ceTu «VHTepHeT» U o0ecrieueHreM J0CTyIa B AJIEKTPOH-
HYI0 HH(POPMAIIMOHHO-00pa30BaTEIbHYIO CPEly YHUBEPCUTETA.

[Ipy oOcCBOEHMHM JAWUCHUIUIMHBI HCIIOJIB3YETCS NPOrpaMMHOE oOOecredeHne OoOIero
Ha3HAYCHUS U CIICUAIM3UPOBAHHOE IPOrPaMMHOE 00ecTieueHHeE.

[TepedyeHb COOTBETCTBYIONMIMX MTOMEIICHUI M MX OCHAIIICHHUS IPUBECH B TabuIie 6.
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Tabnuia 6 — MarepuaibHO-TEXHUYECKOE 00€CTICUeHHUE T CITUTIITHNHBI

HanmenoBanue
JUCIHHUILINHBI

HanmMmeHoBaHHe clIeHAJIBHBIX TOMEIIeHHH 1
MOMeIlleHHN i 1JI5l CAMOCTOATEILHOI PadoThl

OCHAILIEHHOCTD CIENHAJLHLIX NOMELIEeHUH 1
TOMelleHUH 1JIsl CAMOCTOATEIbHOI padoThl

IlepedeHs JIMIEH3NOHHOI0 IPOTPAMMHOIO
o0ecreveHus.

Organizational
behavior/ Opranusa-
IOUMOHHOC ITOBCACHUC

r. Kanununrpaza, Coserckuii mpocmnekt, 1, 'YK, aya.
334 - yueOHas ayauTOpus UL NMPOBEINCHUS 3aHSTHH
JICKI[MOHHOTO THIIA, NPAKTUYCCKUX 3aHATHH, TPYIIIO-
BBIX W WHAMBUIYaJIbHBIX KOHCYJIBTALMH, TEKYIIETO
KOHTPOJISL ¥ IPOMEKYTOYHOU aTTeCTalluH

CneunanusupoBanHas (y4eOHasi) MebOenp - yueOHas
JIOCKa, CTOJI IpeNoaBaTens, HapThl, CTYIIbs

r. Kanununrpan, Manslit nepeyiok, 32, YK Ne2, ayn.
113M - yueOHas ayAuTOpUs I IPOBEACHUS 3aHATHI
JIEKIMOHHOTO THMA, MPAKTHYECKUX 3aHIATHH, TPYIIIO-
BBIX U MHAWBUyabHBIX KOHCYJIbTAllUH, TEKYIIETO
KOHTPOJISL ¥ TIPOMEKYTOYHON aTTecTannu

Criermanu3upoBanHas (yaeOHast) MeOelb - CTOI
IpernoJaBaTelis, NapThl, CTYbs. JeMOHCTpaluoH-
HOE MYJIbTUMEANITHOE 000pyIOBaHUE: MYJIbTUME-
JIHA-TIPOCKTOP.

1. Onepanmonnas cucrema Windows 7 (mmoiry-
gaemas 1o mporpamme Microsoft "Open Value
Subscription™)

2. O¢wucuoe npmnoxerne MS Office Standard
2016 (momygaemoe 1o porpamme Microsoft
"Open Value Subscription™)

3. Kaspersky Endpoint Security

4. Google Chrome

r. Kanuaunrpan, Massrii nepeyiok, 32, YK Ne2, ayn.
106M — momenieHue A1 CaMOCTOSITENbHOM PaboThI

CrienanusupoBanHas (yueOHast) MeOelb - mapThl,
CTYJIbA, 4 KOMITBIOTEPA C MOAKIIOYCHUEM K CETU
HuTepHeT u obecrieueHHEeM J0CTYIa B SJIEKTPOH-
HYI0 HH(OPMAIHOHHO-00Pa30BaTEIbHYIO CPELy
OpraHu3aIiy, KOMIUIEKT JIMIEH3UOHHOTO [IPO-
rPaMMHOT0 00eCeYeHUsI

Tunosoe I10 nHa Bcex ITK

1. OnepanuonHas cucrema Windows 10 (mo-
naydaemas 1o nporpamme Microsoft "Open
Value Subscription")

2. Oducnoe npunoxenne MS Office Standard
2013 (momydaemoe mo mporpamme Microsoft
"Open Value Subscription™)

3. Kaspersky Endpoint Security

4. Google Chrome

5. CAB Upbuc 64

6. KoncynprantlLiroc»
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6 ®OHJ OHLEHOYHBLIX CPEACTB /AJsd INIPOBEJIEHUSA
CUCTEMA OLIEHUBAHUSA U KPUTEPUU OLNEHKHA

ATTECTALIUU,

6.1 TunoBble KOHTPOJIbHBIE 3a/laHUsl M WHbIE MaTepUasbl, HEOOXOAUMBIE NIl OLEHKU pe-
3yJIbTaTOB OCBOEHUS JUCLUIUIMHBI (B T.4. B IPOLIECCE €€ OCBOEHUS), @ TAK)KE METOIMUECKUE MaTe-
pHaJIbl, ONPENENIAIONINE POLEAYPHI 3TOM OLEHKU NPUBOAATCS B IPUIOKEHUN K pabouelt mporpam-
M€ JTUCLMILIMHBI (YTBEPXKIAETCS OTACIBHO).

6.2 YHuBepcaibHas CHUCTEMA OLICHUBAHUS PE3yJIbTaTOB O0y4eHHs BKIIOUAeT B ceOs cucTe-
MBI OLIEHOK: 1) «OTIMYHO», «XOPOLIO», «yIOBIETBOPUTEILHO», «HEYIOBIETBOPUTEIBHO»; 2) «3a-
YTEHO», «HE 3a4TeHo»; 3) 100 — GayIbHYIO/IPOLIEHTHYIO CUCTEMY U MPaBUIIO NEPEBOJA OLIEHOK B
nATUOAIUIBHYIO cucTemy (Tabm. 7).

Tabnuna 7 — CucreMa OLIEHOK U KPUTEPUU BBICTABICHUS OLIEHKU

Cucrema 2 3 4 5
OIICHOK 0-40% 41-60% 61-80 % 81-100 %
«Hey/I0BJIETBOPH- «Y/I0BJIETBOPHU- «XOpOouI0» «OTJIMYHO»
TEJbLHO» TEJILHOY
Kpurepuii «He 32aYTEeHO» «3aUYTEHO»
1 CucreMHOCTD O6nagaeT yacTUy- O6nagaeT MHHH- O6nagaet O6nagaer moi-

4 MOJIHOTA 3HAa-
HUH B OTHOIIIE-
HHMHU M3Yy4YaeMbIX
00bHEKTOB

HBIMH U Pa3pO3HEH-
HBIMH 3HAHUAMH,
KOTOPBIC HE MOXKET
Hay4YHO- KOPPEKTHO
CBSI3bIBATH MEXTY
c000ii (TOTBKO HEKO-
TOPBIE U3 KOTOPBIX
MOJKET CBA3BIBATH
MEXTy co00it)

MaJIbHbIM HaOOpOM
3HaHHUH, HEO0XO0-
JUMBIM JJTSL CH-
CTEMHOTO B3TJIsi/Ia
Ha U3y4aeMblii
00BEKT

Ha0OpOM 3HaHUM,
JIOCTATOYHEIM JIJIst
CHCTEMHOTIO
B3IJIS1/1a HA U3Y-
YyaeMbIi 00BEKT

HOTOM 3HaHUI U
CHUCTEMHBIM
B3TJISLIOM Ha
U3y4aeMbIld 00b-
€KT

2 Padora ¢ un-

He B cocTossHumn

MoxkeT HaliTu He-

MoseT HalTH,

MosxeT HauTH,

dpopmanmeii HaXOIUTb HEOOXO- 00X0IMMYIO UH- HUHTEPIPETUPO- CHCTEMaTHU3UpPO-
JTMY0 HH(pOpMa- ¢dbopmaruio B paM- | BaTh U CUCTEMa- BaTh HEOOXO/HU-
LHUI0, 10O B COCTOSI- | Kax MOCTAaBJICHHOW | TH3MPOBATH He- My10 HH(pOpMa-
HUU HAXOJIUTh OT- 3a/1a4n 00X0IUMYIO WH- IIUIO, a TAaKXKe
JeNbHbIE (pparMeHThI ¢dopmanuio B BBISIBUTH HOBBIE,
nHPOPMALIUH B paM- paMKax IocTaB- JIOTIOJTHUTEIb-
Kax ITOCTaBJIEHHON JIEHHOM 3aJ1a4u HbI€ UCTOYHUKH
3aJ1a4n UHQOpMaIUH B
pamMKax 1mocTaB-
JICHHOH 3a/1a4u
3.Hayunoe He moxet nenath B cocrosinum ocy- | B cocTosHumn B coctosiHun
OCMBICJIEHUE Hay4YHO KOPPEKTHBIX | IIECTBIATH HAYYHO | OCYIIECTBIATH OCYIIECTBIISTH
M3y4YaeMoro siB- | BbIBOJIOB U3 UMEIO- KOPPEKTHBIN aHa- CHUCTEeMAaTHYEeCKHI | cucTemMarnye-

JIeHUsl, IpoIec-
ca, 00beKTa

LIUXCS Y HErO CBe-
JICHWM, B COCTOSTHUH

JIU3 MPEIOCTABIICH-
HO¥ nH(pOpMaIUH

Y HAy4HO KOp-
PEKTHBIN aHaIu3

CKH{ ¥ Hay4HO-
KOPPEKTHBIN
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Cucrema 2 3 4 5
OIIEHOK 0-40% 41-60% 61-80 % 81-100 %
«HEey/10BJIETBOPU- «yJ10BJIETBOPU- «XOPOLIO» «OTJIMIHO»
TeJIbHO» TeJIbLHOY
Kpurepuii «HE 32aYTEHO» «32YTEHO»
MIPOAHATIU3UPOBATH MPEAOCTABICHHON | aHATU3 Mpeao-
TOJBKO HEKOTOPBIC nH(pOopMaIuy, CTaBIICHHOU WH-

13 UMEIOIINXCS Y
HEro CBEeIeHUH

BOBJICKACT B UC-
CJIICI0OBAaHHEC HO-
BBIC PCIICBAHTHEBIC
3aJa4c JaHHBIC

¢dopmanum, Bo-
BIICKAET B HC-
CJICJOBAHHE HO-
BBIC PEJICBAHT-
HBIE ITOCTABJICH-
HOM 3aj/1aue qaH-
HBIC, TIpeIaracT
HOBBIE PaKyPCHI
MOCTaBJICHHOM
3a7a4u

4. OcBoeHue

B cocrosinuu pewath

B cocrosinum pe-

B cocrostauu pe-

He Tompko Bna-

CTAHIAPTHBIX TOJIBKO ()parMeHThl | IIATh IIOCTABIIECH- AT OCTABJIEH- | JIEET AJITOPHT-

AJTOPUTMOB MOCTABJICHHOM 33/1a- | HBIC 3a/1a49H B CO- HbIC 33/1a4H B CO- | MOM H TIOHHMAET

pelneHus npo- YU B COOTBETCTBUM C | OTBETCTBHHU C 3a- OTBETCTBHH C 3a- | €r0 OCHOBBI, HO

(ecCHOHANBHBIX | 33/[aHHBIM AITOPUT- | JAHHBIM AITOPUT- | JTAHHBIM AIITO- U TIpeJiIaraet

3a1a4 MOM, HE OCBOMIT MOM PUTMOM, [TOHUMA- | HOBBIC PELICHHUSI
Hpe}lﬂO)KeHHbIﬁ all- €T OCHOBBI IIPE/I- B paMKax I10-
TOPUTM, JIOITYCKAET JIOKEHHOTO ajiro- | CTaBIICHHOM 3a-
OmMnOKH puT™Ma Jaun

6.3 OueHuBaHuE PE3YJbTATOB OOyYEHHUS MOXKET TMPOBOJAUTHCS C TPUMEHEHUEM

SJICKTPOHHOI'O OGy‘IeHI/IH, JAUCTaHIIMOHHBIX O6pa3OBaTeJ'IBHBIX TEXHOJIOTHH.
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7 CBEJEHUSI O PABOUYEM ITPOT'PAMME U EE COI'/TACOBAHUUN

Pabouas mporpamma auciurmuinael «Organizational behavior/ OpranmsannonHnoe moseze-
HUE» TPEJICTaBIsieT cO00M KOMITOHEHT OCHOBHOW MPO()eCCHOHATBHONW 00pa30BaTebHOM MPOrpaM-
MBI MarucTpaTypbl 10 HampaBiIeHU 0 NoAroToBKU 13.04.02 DiekTposHepreTuKa u 3EeKTPOTEeXHUKA/
Electrical power engineering and electrical engineering.

PaGouas mporpamMma paccMoTpeHa U 0J00peHa Ha 3acelaHuu Kadeapbl SHEPreTUKU (IIPOTO-

ko Ne 4 ot 29.03.2022 1.)

3aBenyronuii kageapoi A B.®. beneii

JAMpEKTOp MHCTUTYTA /;;{fﬂ/

vl N.C. Anexkcanapo
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